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At the time this issue hits the press, our world
is amid a global health pandemic and violent
uproars for justice. There is intense anxiety
for what disruption could possibly be next.
Borrowing from the Making Change® game,
the only way teams can influence and affect
systems is to speak the language stakeholders
understand. In this issue, Will, Jeremy, Eric,
and other DVULI alumni reveal how their
expanded vocabulary is an old normal under
new conditions.
In their context, they articulate the language of
youth disoriented by world affairs. In their cities,
they speak the language of resistant powers so
that hope comes to fruition. In their prayers,
they cry for those who don’t know what words
will produce the change they long to see.
Perhaps their stories will be a driving force that
pivots some woke vocabulary to your routine
use.
Trust the process!
Gerald Bell, Editor (Kansas City 2003)

A

t this point, all of us should have an expanded vocabulary base!
Or at least we found it necessary to routinely use buzz words such
as pandemic, unprecedented, quarantine, social distance, pivot,
contactless, new normal, Zoom, chatbox, shutdown, reopen, virtual
gathering, and others I’ve omitted.

In the DeVos Urban Leadership Initiative’s fourth local workshop, “Resource
Networking,” participants play a simulated game called, Making Change®.
The goal of the game is for teams to move school district stakeholders
across the gameboard into a section marked “routine use.”
DVULI alumni likely recall the back and forth—if not frustration—as the game
requires players to meet numerous times with school board members,
principals, teachers, and others in order to get their buy-in and collaboration
to benefit students.

Our
bad!
feature story misrepresented Esther Flores
(Columbus 2017) and 1DivineLine2Health’s
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ecovering from Racism:
City Ministry in a “Post-Racial”
America is a story about how
Larry Lloyd (Memphis 2002),
a privileged white evangelical,
grew to love his city, particularly
the city that many don’t want
to see. A pioneer in urban
ministry, Lloyd has helped
countless others love their
city too. This book is about his
inimitable story, but it serves as an inspiration to those of
us who seek the well-being of the city to which God has
called us. First, we must see the city as God sees it. We have
to look at our own hearts and motivations for engaging
the city, especially as we engage neighborhoods that are in
downward spirals. Paternalism, racism, and white privilege
can blind us if we are not careful, and our engagement can
quickly turn to cynicism and frustration.
Recovering from Racism is not just for urban warriors. It’s for
each of us who dares to embrace a city as God’s playground.
It’s for each of us who seeks meaningful engagement in the
middle of society’s toughest issues. It’s for each of us who
wants to be an agent of God’s grace and justice.

The example Larry Lloyd provides is extremely helpful
and gives us a lens through which we can look at our past
while simultaneously looking inside ourselves toward the
real repentance we need in response to the deep sin we
have committed in the racism and injustices of our society. In
2 Chronicles 7:14, it says, “If my people, who are called by my
name, will humble themselves and pray and seek my face and
turn from their wicked ways, then I will hear from heaven, and
I will forgive their sin and will heal their land.” This passage
is speaking to our privilege, our blindness, and our inability
to turn away from our sin. But it is when we turn, repent, and
humble ourselves that God says he will heal our land.
I see Larry’s life and this book as a big part of our healing
process. From the time Larry was in California until now, we
have worked together. I’m going to use this book for the rest
of my life’s ministry, and I’m going to pass it on to others
who could learn much from his life experience. Read this book,
absorb this book, and be changed by it.
– Dr. John M. Perkins

For more details visit: drlarrylloyd.com. This review is adapted
and reprinted with permission. www.jvmpf.org
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life of prostitution.” According to Flores, the
appropriate interpretation is that her street
sisters “did not choose their prostitution
lifestyle; they were coerced, beaten,
kidnapped, and drugged” into it.
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Resource recommendation
by Gerald Bell (Kansas City 2003)

In the Spring 2020 issue, our cover

street sisters in stating, “…who have chosen a
Will Cumby (Houston 2010), Jeremy Del Rio (New York 2010), and Eric
Johnson (Los Angeles 2010) are extremely familiar with adopting new
vocabularies to gain buy-in. Advocating for disadvantaged urban youth and
students before leaders in the church, education system, and legislative
bodies force them to speak a language that comes with no guarantee of
yielding desired results.

Recovering from
Racism: City Ministry in
a “Post-Racial” America

Join us each month for DVULI's free virtual refresher
where we hear about core values and breakthrough
skills with special guests and more.

dvuli.org/refresher
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#kindnessbeatsthevirus
IN NEW YORK, STUDENTS AND
ARTISTS COMBAT THE CORONAVIRUS WITH KINDNESS
By Jeremy Del Rio (New York 2010)

synonymous with practical, tangible, and
demonstrable grace. The kindness we’ve
seen modeled by first responders, health care
professionals, and other essential workers.
What if kindness like that goes viral? What
if a novel strain of corona kindness was as
infectious as COVID-19? How might the
world be different if students, parents, youth
workers, and artists used social distancing to
create a more beautiful world together?
Jon, an accomplished emcee and muralist
with Thrive Collective asked, “During a global
health crisis, how might we overcome an

“All the things we
are afraid to do are
the things that make
us human. We are
trying to bring that
humanity back and
give people hope.”
– Edmond Ntango

Week four of the quarantine was the hardest for me. Every
day, for seven consecutive days, different friends lost one
or both parents or grandparents to the virus. I was torn between profound relief that no one in my immediate family
was infected and staggering grief for my friends. Just then,
someone forwarded to me a YouTube conspiracy video
calling the coronavirus a “fake pandemic,” and I nearly lost it.

G

reetings from New York City, the epicenter of COVID-19 hope
and healing.
By now, you’re probably somewhere between overwhelmed and
inoculated from the bad news stories emanating from my city and our
tristate area. This is not one of those stories although it has been infused
by the unimaginable and very real trauma ravaging the city and people
I love.
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On March 18, just two days before Governor Cuomo
issued the stay-at-home order for New York, a
small group at Thrive Collective met to have
a planning meeting. Thrive Collective is a
nonprofit organization that exists to create
hope and opportunity through arts, sports, and
mentoring. The group included myself, street
art legend Toofly, teaching artist Jon Souza,
and five students. We wrestled with two critical
questions: How could we pivot our schoolbased arts and mentoring programs online
when schools were closing indefinitely? What
unique value could our community of artists
and students offer a world shattered by an
unprecedented global pandemic? We were not
nurses or doctors or essential workers.
As the conversation evolved, the questions
converged into a much bigger idea.
What if the catalyst for long-term recovery
might be old-fashioned kindness? We’re
talking about the type of kindness that’s

invisible, incurable, highly infectious killer
bent on destroying humankind?” Five weeks
later, the question took on a deeper meaning
when Jon’s wife lost her grandfather to the
illness. Five of his family members in New York
and Brazil were also hospitalized.
What Jon understood is that art, in all its
forms, helps us process and heal from pain.
It also empowers us to imagine and create
worlds that don’t yet exist. He challenged us
to engage our network of creative people to
ensure access to art resources for youth in
New York City and beyond.
Jon helped to frame the strategy our students
then constructed. Like Jon, Edmond Ntango,
a Thrive Collective student, believed that our
responsibility during the crisis was bigger
than merely moving classroom programs
online. He said, “All the things we are afraid
to do are the things that make us human. We
are trying to bring that humanity back and
give people hope.”

For Edmond, the conversation was very personal. Born in a refugee camp
in Tanzania, his parents had escaped the Rwandan genocide. He came
to Brooklyn as a boy. In the five years since joining Thrive Collective as
a high school freshman, he has experienced the power of art to heal and
empower him as a leader.
Also present was Lymarie Monzón, a 16-year-old high school student from
Manhattan’s Lower East Side. She insisted we not forget the 40 schools and
2,500 students we had already committed to this spring. Lymarie stated,
“It’s really important that we all share how we’re coping.” She advocated
for the creation of resources teachers could use during the quarantine.
“We can make this something that we look back on and say, ‘That was a
horrible catastrophe, but we dealt with it in a way that made sense and
helped people.’”
Our second planning meeting abruptly ended when Governor Cuomo
ordered the quarantine and instructed nonessential workers, children, and
seniors to go home and stay home indefinitely. By then, the foundation
of Thrive Collective’s response was laid. The students launched a hashtag
challenge to decide a name for their campaign. #kindnessbeatsthevirus,
suggested by a student from Boston, won. We began engaging students
and artists on Instagram with daily hashtag challenges. Within a week, we
launched the free “Tools for Schools” online catalog at ThriveCollective.
org/Kindness.
By mid-April, the campaign grew to include a free school mural contest,
contributions of coloring pages, content from scores of artists worldwide,
lesson plans with daily activity prompts, video tutorials, and remote
learning classes for schools. We witnessed a growing collection of social
media posts tagging #kindnessbeatsthevirus from students, artists, and
volunteers around the world to testify that kindness may indeed go viral.
Acclaimed New York actress, Luna Lauren Vélez (Spider-Man: Into the
Spider-Verse) heard about the effort and was the first national voice to
lend support. “Shared trauma creates opportunities for shared healing,”
Vélez said. “Our most basic human instincts require connection to heal
in community. Whether you identify as an artist or simply as human, the
pandemic provides unique moments to connect with others creatively.”
Next, NYC graffiti pioneers Crash, Sonic, and Bio from Tats Cru, Inc.
volunteered to expand the campaign by curating the Wildstyle Coloring
Book. Within a week of the first book’s release, orphanages and children’s
hospitals from as far away as Thailand and Paris were sending photos of
colored sheets. Locally, humanitarian groups were printing copies and
distributing them to juvenile detention facilities along with emergency
groceries and care packages. The coloring book turned into a two-volume
series because of the response from artists around the world.
As I write this, experts tell us the coronavirus is trending in the right
direction in NYC. With many people still dying, it feels premature to
celebrate anytime soon, but it’s never too soon to hope. It’s never too early
to start healing.
Today is a great day to creatively connect with neighbors and express
kindness, gratitude, generosity, or compassion. Creativity helps us get
there! Our students taught me that.

Jeremy Del Rio (New York 2010) co-founded Thrive Collective. Help kindness
go viral. Post drawings, photos, videos, or songs on social media and tag
@NYCThrive and #kindnessbeatsthevirus.
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Make it
Work
Opinion by Will Cumby (Houston 2010)

“After four weeks of working
from home and holding
virtual youth church services
through Zoom meetings, I
stared at my computer and
wanted to scream. I was
zoomed out.”

W

e had a Zoom meeting about preparing for the Zoom service.
Then, we had a church service on Zoom. Next, we had a Zoom meeting
to follow up on the church service and a Zoom meeting to debrief our
Zoom service and prepare for the next one. You get it!
Early in the COVID-19 pandemic, I took note of the many great youth
ministry ideas for virtual convening:

Will Cumby
6
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Interactive Bible studies blending Zoom and the
Kahoot! app
Digital graduation ceremonies for high school seniors
A youth service that included breakout rooms based
on age or gender
A virtual game night where teams dressed in similar
colors and played strategy activities from their homes

They were so fresh and innovative! Yes,
there were a few hiccups: bad audio, poor
internet connections, Zoombombing
(where individuals sneak into video
conference calls and post inappropriate
language, photos, and videos), and the
student who had mastered Fortnite but not
the mute button on the Zoom screen.
But challenge is an opportunity, right?
Just as I caught the rhythm of creatively
engaging my youth through a computer,
the world here in Houston reopened, and
it was time to change the pace again.
Even though I was zoomed out, digital
interactions had grown, and our ministry
reach increased.

Digital ministry is the new normal. Youth ministries and youth activities
have to take an innovative approach. Our response to the rapid uptick
in technology cannot be intermittent but continuous and creative. Our
youth ministries will suffer if we choose to remain close-minded.
It is possible to become cynical amid uncertainty and the possibility
of a virus resurgence. We must make safe decisions for the youth who
attend our services. We must keep evolving and positively encourage
our youth and ministry team members. If that means wearing a mask to
church and building distance into seating arrangements, then do it. The
disciples had to go to a stranger’s house, ask for their colt, and then
respond to criticism just to bring Jesus into Jerusalem on Palm Sunday.
We are part of the story that brings youth to Christ. Even if activities like
contact sports have to migrate to touchless activities that favor distance,
just do it!

So, do we abandon Zoom for physical
face-to-face time, randomly use Zoom
for inconvenient moments, or regularly
implement Zoom coupled with a traditional
curriculum? Since our goal is sharing the
gospel of Jesus, that means it’s not about
what’s convenient for the pastor or teacher,
but it’s about connectivity for the student.

“Since our goal is sharing the gospel
of Jesus, that means it’s not about
what’s convenient for the pastor or
teacher, but it’s about connectivity
for the student.”

In this new era, I believe the best method
is a hybrid of utilizing Zoom by itself and
blending it in to our services and activities.
Zoom is not a substitute; it’s a supplement.
A Zoom meeting will never give students
the intimacy of being with you in your
meeting space. Zoom will, however, allow
you to reach those outliers who want to
come but are deterred by athletic schedules,
unreliable transportation, or parental
apathy.

Technology is not going to take a back seat. So, think of it this way: zoom
out from what used to work! A fellow youth pastor and friend, Patrice
Greer of the Potter’s House in Fort Worth, Texas, addresses the new ways
to reach youth. She says, “Stay liquid… be open and willing to adjust
the means by which you deliver the gospel. If Blockbuster and Borders
would’ve done what Amazon and Netflix are doing, they would still be
around. We have to transition the means of delivery. If you stay liquid,
you can adjust and continue to deliver.”

Pre-pandemic, I often complained about
how my athletes were not attending the
services, but I rarely thought about how
to make services concurrently available
to reach everyone. Zoomed out or not, we
should allow outliers to have access to our
services and events virtually. We need to
appoint someone to monitor the Zoom feed
to address questions and comments. If you
are concerned with the digital audience
seeing everyone in the actual space, set the
computer to face only you.

The coronavirus pandemic shuddered the gears of every institution
globally. Since we have been forced to pivot, let’s take advantage of
all that Zoom has to offer. If Zoom is not your preferred platform, use
FaceTime, Microsoft® Teams, Houseparty, Be.Live, Instagram Live,
YouTube Live, Facebook Live, or Facebook Group Video Chat. Staying
connected to our youth is the top priority. #makeitwork

Will Cumby (Houston 2010) is the minister of youth at The Fountain of
Praise in Southwest Houston, Texas. With over 15 years of youth ministry
experience, he is a speaker, regular blogger, and contributor to youth
ministry publications (WillC1Day.blogspot.com).

SUMMER 2020 | DVULI.ORG

ON THE LEVEL

7

“We leveraged our relationship with the
superintendent. We asked for development
dollars and if he would approve a partnership,”
Johnson reflects. “It was humbling. He said,
‘Anything for you, Pastor.’” The school district
contributed $10,000 to hire a mathematician to
instruct culturally specific math this summer.
The online program is currently designed for
30 students in eighth grade who have failing
grades and are in a relationship with Stars
(there are usually 125 students). Using the
concept of scenario planning, Johnson and
his colleagues assessed it would be best to

The organization decided to open two “Stars-to-Go” grocery stores. These
stores allowed them to work with several local partners to deliver between 500
to 1,000 meals to families in the community. The city of Pasadena partnered
to provide meals on the weekends, and the Pasadena United School District
provided meals to families during the week. “By using the DVULI tools, we
were ahead of the game,” said Gibson.
Another DVULI tool the team leaned on came from the Community Youth
Development module. The “Web of Life” is a learning exercise that gives
leaders a simulated way of experiencing how local stakeholders (police,
businesses, and churches) can add to or subtract from the security of a
community when their resources are present or absent.

“How can I talk
about your
By Dionne Peeples-Jones
(Portland 2003)

homework if
you don’t have
anything to eat?”
– Curt Gibson

When the COVID-19 pandemic interrupted school learning
nationwide, methods of educating students began to look
very different. Formal educators were forced to increase
creativity, and this held true for youth workers serving
in disadvantaged communities. From learning online to
meeting nutritional needs, students’ daily lives changed in
ways never seen before.

I

n Pasadena, California, three DeVos Urban Leadership Initiative (DVULI)
alumni work at Stars, a nonprofit organization that equips youth to pursue
a meaningful life of service. In the wake of the coronavirus, team members
Curt Gibson (Los Angeles 2005), Eric Johnson (Los Angeles 2010), and
Domingo Mota (Los Angeles 2005), knew they could look to their DVULI
training tools to find what they needed to tackle a new normal for the youth
they serve.
Gibson, Johnson, and Mota believed a breakthrough could happen amid the
ministry adjustments, but it was going to require the use of tools like scenario
planning, leverage, collaboration, and more.
The trio immediately consulted their scenario planning materials. They
drew on learning concepts like the good, the bad, and the ugly. According to
Johnson, the good was that Stars already had active collaborative relationships
in the community. The bad was that team members were unsure if their

8
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Curt Gibson
summer program could translate online. The
ugly was that Stars, like other organizations
nationwide, were hit financially, and they
needed funding for their programs. Looking at
the driving forces, what stood out most was the
widening achievement gap among children of
color.
Gibson, Johnson, and Mota agreed that a high
priority was to develop an online version of
the summer learning program called SKILLZ.
This program involves several collaborative
partnerships such as Pasadena Unified School
District, College Access Plan, Day One, and
Stars. “Everyone who is a part of this team
is good at what they do,” says Johnson, the
director of partnerships and collaborations at
Stars. “We know how to connect with youth, be
vulnerable, and share our stories, but the doubt
we had was, could that be done online?”
Johnson
successful
asked the
fund their

researched organizations with
e-learning experiences and then
Pasadena School District to help
online summer learning program.

Eric Johnson
work with a smaller group of youth at SKILLZ
this summer.
Gibson said leaders at Stars continue to look for
ways to address other driving forces impacting
youth, such as economic instability of families
post-COVID-19 and the nation’s immigration
policies. “Like a river moves around a tree or a
rock, we wondered what rocks must we move
around?” said Gibson, associate director at Stars.
The three fellow alumni, who met on Zoom
every day for six weeks at the onset of
the coronavirus in the United States, also
considered how youth and their families would
access food during the shutdown period.
Applying more scenario planning, Gibson
immediately coordinated a Stars Response
Team. They developed an emergency relief
plan for families, which included food delivery.
“We needed to be committed to our families
and not just to programming. It meant staying
in solidarity with them,” Gibson said. “How can
I talk about your homework if you don’t have
anything to eat?”

Domingo Mota
“Our lenses were shaped by this experience. It’s rewarding to see the synergy
that has come as a result of collaboration,” said Mota, who is the director of
mentoring initiatives at Stars. “From mentors to students to entities from the
public and private sectors, integrating the Web of Life concepts in our work
has been remarkable.”
“For our youth mentoring initiative, our pairs have hardly skipped a beat
as they have transitioned from community-based hangouts to virtual
hangouts,” adds Mota. “More often than ever, the gospel has meant a bag of
groceries, active listening, grieving together, praying, sharing Scripture, and
empowering others.”
For Johnson, the breakthrough point was the school district agreeing
to fund the summer learning program. For Gibson, he insists that more
breakthroughs are coming for Stars.
Despite social distancing, Stars has taken advantage of DVULI tools. Stars
has gleaned from national organizations like the Christian Community
Development Association, Urban Youth Workers Institute, and fellow DVULI
alumni such as Jeremy Del Rio (New York 2010) to analyze and curate best
practices.
“Virtual learning is working really well, and so is the food distribution,” Gibson
praised. “But we are driven to get further ahead in how we do our program
in a faith way.”
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Paul Robinson (St. Louis 2017)
ConstructReach
CURRENT POSITION: Founder & CEO
ORGANIZATION:

By Dionne Peeples-Jones (Portland 2003)
What collaborative opportunities are benefiting this work?

How did you know that you were called to reach this
generation of youth?
I knew in high school that God had called me to preach and
to proclaim His Word. During that time, I brushed my calling
aside as I felt too young and not well-versed. It was during my
sophomore year at Kansas State University when I accepted
the call to ministry. I led a campus Bible study, which afforded
me the unique opportunity to have spiritual conversations with
budding young adults about God. It was then that I recognized
how the transition from adolescence to young adulthood is a
pivotal season in life and also a time when the church loses
roughly 75 percent of youth who grow up in it. This alarming
statistic confirmed where I wanted to focus my attention, and
in 2000, I went into youth ministry. Fast forward to May 2018—I
started ConstructReach. At first glance, ConstructReach might
not appear to be a ministry because of our association with
corporate businesses. At its core, we are committed to helping
young adults transition into adulthood in a healthy way and to
be well-positioned to make informed decisions.
Describe how ConstructReach fulfills its mission.
ConstructReach is a national workforce development company
that builds reachable opportunities through construction. We
engage a diverse demographic to showcase different career
options within the construction industry. This is accomplished
by uniting major retail brands, general contractors, educators,
and students. We work closely with companies to create
an innovative internship curriculum that takes the diversity
of gender, race, nationality, and other factors existent in
their region into account and promotes the diversification
of its employees. We also help students identify internships,
apprenticeships, and careers.
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In my professional career as a construction project manager
for Target, God blessed me tremendously. He has given me
a heart to do everything I can to help young people have the
best possible future. This points to the principle of servant
leadership. What God has allowed me to achieve professionally
has positioned me to serve others by providing them with
opportunities for promising careers.

One company we partner with is Target. Our work with
Target has allowed us to present and “re-posture” the image
of construction to a younger audience. We also partner with
the American School Counselor Association, which enables
us to systematically put educators in a position to introduce
career opportunities to students and families across the United
States. Exposure is key, and our collaborations make sure we
are creating opportunities for young people and developing a
sustainable industry.

What do you hope to accomplish while you serve in this
capacity?

What learning principle from your DVULI training are
you applying in this role?

Why do you think God has called you to this work?

I hope to be able to help change economic situations for young
people who are typically under-resourced and to be a catalyst
for allowing individuals to discover and operate in their area
of gifting. I hope ConstructReach will lead the movement for
a more diversified construction industry and will expand this
diversity mindset into other industries.

What challenges have you or the organization had to
overcome?
When dealing with diversity, you are trying to implement
true change, and that’s a matter of changing people’s hearts,
which can get laborious! Altering people’s perspective takes
vision casting, leading in vulnerability, redundancy, creativity,
and leveraging the power of the story. It involves having to
pull people into a narrative that enables them to see the
similarities. The biggest challenge is to build bridges instead of
walls at points of difference. When bridges of diversity are built
appropriately, it should yield life-changing fruit.

Paul Robinson

“The principle of
empowerment allows
me to put my team
members in a position
to succeed.”
What has the program accomplished that makes you
most proud?
I’m most proud of our ability to create a community that unites
a younger, diverse demographic with industry professionals.
As we continuously design and implement the program, the
response of both employers and interns has been extremely
positive.

The principle of empowerment allows me to put my team
members in a position to succeed. This is the result of leadership
development, which is essentially building their capacity first so I
can delegate successfully. This DVULI learning principle creates
balance for me and allows me to operate more effectively.
Balance is also a necessity. Because I manage a company and
serve as lead pastor of a church, I need to have others operating
in their gifting—both in business and ministry—so I can maintain
some sense of balance in life. These responsibilities do not
outweigh my top priority, which is home. I am a proud father
of three sons, and I’ve been happily married for 10 years to my
beautiful wife.
How can your DVULI family be praying for
ConstructReach?
Pray that we continue to meet entities whose hearts have
been prepped by God to receive what ConstructReach has to
offer. Pray for companies that see the need for change and are
open to diversity and finding value in our formalized internship
programs. You can also pray for our ability to build strategic
partnerships to accomplish our goals.
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Jon Coker
(San Antonio 2017) was promoted
to creative reporter at KENS 5, a
CBS affiliate in San Antonio, Texas.

Robert Hughes
(Atlanta 2014) is now the
director of operations at
Restoration Storehouse
Center.

Oscar Benavides
(Dallas 2009) recently began a new
venture with Vistage® Worldwide
as Vistage’s executive coach.

Willie Kelley
(Houston 2010) and his
wife, Nikki, welcomed
with loving arms their
first baby girl, Willow
Michelle on March 6,
2020.

Kristin Gentry
(L.A. 2019) and her husband,
Michael, welcomed their
third son into their family.
Nehemiah Gentry was born
on March 15, 2020.

A LU M N I U P DAT E S

Nathaniel Moody
(Grand Rapids 2000)
received the 2020 Giant
Among Giants Award in
February 2020.

Justin Murrell
(Pittsburgh 2012) and his wife,
Candice, welcomed Alexandria
and Athena into their family
on April 8, 2020.

Cara Martin
(New York 2010)
successfully defended
her dissertation and
earned a Doctor of
Ministry from New York
Theological Seminary.

David Paukovitz
(Chicago 2021) and his wife,
Brittany, welcomed their fourth
child, Naomi Elena, into their
family on April 15, 2020.

B.J. Ramon
(Houston 2018) completed a
Master of Arts in Counseling
from Houston Graduate
School of Theology.

Ezequiel and
Mildred Hernandez
(both Philadelphia 2019)
welcomed Zelek and Zeek, into
the world on February 11, 2020.

Myrna Craig
(Cleveland 2013) was officially
licensed as a minister with the
Christian and Missionary
Alliance on April 14, 2020.

FOR MORE, VISIT
facebook.com/dvuli
instagram.com/dvuli

